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Academic Planning Council


March 9, 2022

Attendees: Adam Nelson, Steve Quintana, Mark Hairston, Jeremy Stoddard, Pete Miller, Bill Schrage, Craig Albers, Andrea Harris, Lesley Bartlett, Jina Chun, Derrick Buisch, Kate McCleary

Ex-officio: Elizabeth Jach, Marianne Spoon

Guests: Scott Owczarek, Will Lipske, Beth Warner, Susan Smedema, Susan Wiegmann

Minutes taken by Maddie Sychta

Meeting called to order at 10:00 a.m.


A. Consent Agenda

Albers made a motion to approve item A.a. Quintana seconded.

a. February 2022 Minutes

Approved.


B. Items for Action or Discussion

a. Scholar Record Presentation (Scott Owczarek & Will Lipske)

Owczarek, Lipske, and Warner presenting.

The Office of the Registrar is proposing a plan to include program learning outcomes on electronic diplomas, referred to as the “comprehensive scholar record.” UW-Madison has offered students the option to purchase an electronic diploma for the past 5-6 years. Currently, all students are offered the electronic option. 



UW-Madison does not print majors on diplomas. Majors and certificates are listed on the transcript. On the electronic diploma, students with double majors would be able to view the program learning outcomes for all majors on their electronic diploma. This is available to both graduate and undergraduate students.

Stoddard asked whether it was possible for student to pick what is on their diploma. He noted that employers likely won’t be worried about PLOs and are mainly interested in a student’s major. Owczarek stated that PLOs will be helpful for graduate school admission. 

McCleary recommended seeking input from career services and academic advising offices for feedback.

Nelson noted that PLOs were not written with this use in mind and suggested checking with other school and college APCs about their views regarding PLOs on electronic diplomas.



b. Academic Staff Representation on SoE APC

Harris made a motion to approve item B.b. Albers seconded.

McCleary presenting. The SoE Committee on Academic Staff Issues (CASI) proposes to increase the number of academic staff on the APC to four representatives total. Three of the representatives will represent arts, education, and health. The fourth academic staff member will represent one of the support units in the SoE (e.g., MERIT, OEDI, Student Services, etc.). A term will last three years. 

CASI will facilitate elections of academic staff to the APC and will ensure that all staff are included in the election process. Staff members in the SoE’s Office of Communications and Advancement are eligible to run. 

Harris requested changing the language in the original proposal to clarify that staff who hold teaching appointments are eligible to run as a representative.  

Approved pending update described above. 



c. Teaching Professor Guidelines

McCleary made a motion to approve item B.c. Hairston seconded. 

Nelson presenting. This item was previously tabled at the February APC meeting. Nelson convened a sub-committee to clarify the language related to credit load and variance. The updated guidelines more accurately account for non-instructional job duties. 

These guidelines are intended to set the context and framing for a discussion within the department related to job titles and roles. APC members are encouraged to bring information back to their departments to discuss specific issues. 

Approved. 


d. Rehabilitation Psychology BS program review

Smedema and Wiegmann presenting. The Rehabilitation Psychology BS program is under review. The self-study identified a few concerns, some of which have been addressed by several hires made last year, including two new faculty members and an undergraduate program manager. 

The review committee found that the program provided excellent opportunities for students to engage in internships and other practical and applied work. Students generally feel supported and described the academic environment in the program as positive and inclusive. 

The report did identify a few areas of improvement for the program, including additional supports for underrepresented students, better training for Teaching Assistants (TA), and a more streamlined process for managing graduate student appointments. TA appointments in RPSE are complicated, as positions are financed by various grants. 

RP students also reported wanting more interaction with faculty, specifically mentoring opportunities to prepare them for graduate school. 

McCleary recommended connecting with international academic program and other internship offices to learn about the databases they use to track internship and program requirements. 

The SoE associate deans are hosting TA training in the fall and the Office of Equity, Diversity, and Inclusion will provide supplemental training support. 

Schrage fixed a typo: remove “commiserate” and replace with “commensurate.” 

Jach encouraged the program to address how RP might bolster existing supports for underrepresented students.  




e. Discontinuation Proposal: MFA 971EDU: Theatre and Drama

Bartlett made a motion to approve item B.e. Stoddard seconded.

Nelson presenting. Admissions to the MFA in Theatre and Drama were formally suspended five years ago. The program does not have any current students, but the department has developed a plan to work with any stopped-out students who might exist (it is unaware of any). The department underwent a number of changes over the years, and it is no longer feasible to offer the MFA.  

Approved with one abstention.


Meeting adjourned at 10:58 a.m.
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