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If approved, what term should the proposed change start? (usually the

next fall term)

Fall 2023 (1242)

Is the change being proposed only a curricular change that would impact fewer

than 50% of the credits in the program (i.e., plan or subplan) under considera�on?

No

Basic Informa�on

Program State: Ac�ve

Type of Program: Degree/Major

Who is the

audience?

Graduate or professional

Home Department: School of Business (BUSINESS)

School/College: School of Business

No

Is this in the Graduate School? Yes

Award: Doctor of Philosophy

SIS Code: PHD 133BUS

SIS Descrip�on: Business PHD

Transcript Title: Business

Named Op�ons:

Will this be offered as an addi�onal major as well? Yes

Will a doctoral minor or graduate/professional cer�ficate

be required?

No

Departments

Date Submi�ed: 01/19/23 2:42 pm

Viewing: PHD 133BUS : Business
Sub Plans: Sub Plan Key 1387, Sub Plan Key 1390, Sub Plan Key 1392, Sub Plan Key 1394, Sub Plan Key 1396, Sub Plan Key 1398, Sub Plan Key 1400

Last approved: 04/20/22 12:42 pm

Last edit: 01/31/23 9:49 am

Changes proposed by: douthouse

Name of the school or college academic planner who you consulted with on this proposal.

In February 2022, GFEC was presented with the 10 year review of the Wisconsin School of

Business (WSB) PhD program. One of the concerns noted in the review was a lack of core

processes and assessments across the 7 specializa�ons. There was confusion as to if this was

one PhD program or seven separate programs. A�er internal review we noted that the

specializa�ons are being run as separate programs with some centralized func�ons and

therefore, we would like to add named op�ons to the PhD in Business. This structure will help

us align with our peers and will ensure that informa�on communicated to students is accurate

based on the specific requirements for their specializa�on/named op�on. This proposal is to

update the parent program: PHD 133 BUS: Business and push it through with the new named

op�on proposals.

Proposal Abstract/Summary:

The program will be governed by the home department/academic unit as specified. Will an addi�onal coordina�ng or oversight commi�ee be established for the program?

There is a joint PhD program in place between Finance and Economics which does not require

further review. Any other joint degree proposals would be reviewed and approved by the WSB

PhD and Research Commi�ee.

Explain the program's process for reviewing joint degree proposals from students.

 addressed in each  PhD 

Describe how you will inform current students in the program about this change. Also describe your for advising future students who are interested in comple�ng a minor or graduate/professional cer�ficate in addi�on to the major requirements.

Roles by Responsibility: List one person for each role in the drop down list. Use the green + to create addi�onal boxes.

Role Type Name (Last, First) Email Phone Title

Primary Contact Stevens, Patrick ptstevens@wisc.edu 608/262-3749 Director, PhD/MS Programs and

Research Administra�on

Primary Dean's Office Contact Zehms, Karla zehms2@wisc.edu 608/234-1052 Associate Dean of Doctoral

Programs and Research

List the departments that have a vested interest in this proposal.

Parent Plan 1387: No Title Found

Parent Plan 1390: No Title Found

Parent Plan 1392: No Title Found

Parent Plan 1394: No Title Found

Parent Plan 1396: No Title Found

Parent Plan 1398: No Title Found

Parent Plan 1400: No Title Found

Breadth will be See the a�ached memo for how breadth is WSB named

op�on. pathway.

College of Le�ers & Science (L&S)

Col of Agricultural & Life Sci (CALS)

College of Engineering (ENGINEERG)

School of Med & Pub Hlth ADM (SMPH ADM)

LaFolle�e Schl Public Affairs (PUB AFFR)

School of Educa�on (EDUCATION)
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Are all program reviews in the home academic unit up to date? Yes

Are all assessment plans in the home academic unit up to date? Yes

Are all assessment reports in the home academic unit up to date? Yes

Mode of Delivery: Face-to-Face (majority face-to-face courses)

Will instruc�on take place at a loca�on geographically separate from

UW-Madison?

No

Will this program have outside accredita�on? Yes

Will graduates of this program seek licensure or cer�fica�on a�er

gradua�on?

No

Year of three year check-in to GFEC (3 years a�er first student enrollment):

Year of first program review (5 years a�er first student enrollment):

Ra�onale and Jus�fica�ons

Diversity and Inclusion

Guide Accredita�on tab

Accredita�on

AACSB Interna�onal—The Associa�on to Advance Collegiate Schools of Business

Accredita�on status: Accredited. Next accredita�on review: 2026–2027.

If this proposal is approved, describe the implementa�on plan and �meline.

n February 2022, GFEC was presented with the 10 year review of the Wisconsin School of

Business (WSB) PhD program. One of the concerns noted in the review was a lack of core

processes and assessments across the 7 specializa�ons. There was confusion as to if this was

one PhD program or seven separate programs. A�er internal review we noted that the

specializa�ons are being run as separate programs with some centralized func�ons and

therefore, we would like to add named op�ons to the PhD in Business. This structure will help

us align with our peers and will ensure that informa�on communicated to students is accurate

based on the specific requirements for their specializa�on/named op�on.

What is the ra�onale for this change?

This structural change is being made to be�er align the structure of the program with how it

actually operates. We do not have any actual evidence that this is a change that students need

or want. However, making the change to the named op�on will result in the student receiving a

transcript that denotes a PhD in the named op�on and this will be a more accurate

representa�on of the student’s work while at the Wisconsin School of Business. We did

benchmark with other Big Ten ins�tu�ons and learned that all of the responding ins�tu�ons

offer their PhD with named op�ons. This change will be�er align our students with their peers.

What evidence do you have that these changes will have the desired impact?

We look to accomplish this goal by taking a 360 approach that connects the learning outcomes

from orienta�on through gradua�on and placement. Our learning outcome of understand and

adhere to ethical and professional conduct in a diverse scholarly environment is in place to lay

the founda�on for developing an inclusive and global prospec�ve of ideas before the students

even set foot in the classroom. This founda�onal outcome is developed through comple�on of

the Teaching Improvement program which educa�ons our students on who to be aware of and

confront their own bias within the classroom, how to create an environment that respects

mul�ple perspec�ves, and how to behave ethically. This con�nues into the semester with the

expecta�on that our student complete both the Graduate Assistant Equity Workshop as well as

ac�vely par�cipate in Gen Bus 933 - Beginning a Research Career which explores life as a

business PhD student, ethics, and a self-reflec�on of one’s own experiences and how those

relate to their journey to a PhD program as well as others journeys and how those experiences

will inform future decision making.

The next step in the process is through the courses our students take and the outcomes of

them (1) ar�cula�ng fron�ers, limits and challenges with respect to theory, knowledge and

prac�ce within the field of study, (2) developing a proficiency in methodology relevant to the

field of study, and (3) crea�ng research and scholarship that makes a substan�ve contribu�on

within their field of study. Through the comprehensive set of founda�onal courses, our

students will have the basis to explore and discuss the different perspec�ves, theories and

prac�ces of their field. With this background, our students will be equipped to explore and

discuss how different perspec�ves, theories and prac�ces impact different popula�ons. The

students are also encouraged to explore how certain popula�ons may have been excluded

when the theory or prac�ce was development and to use the changing demographics of the

popula�on to make a substan�ve contribu�on within their field, considering all groups and

popula�ons.

Lastly, we expect that our students will be able to take aspects of the previous learning

outcomes to ar�culate complex and ambiguous ideas in a clear and understandable manner

through sa�sfactory presenta�on of research papers. A large part of their development will be

to learn how to iden�fy, organize and communicate, both in wri�en and verbal form, material

that is important to different audiences in a manner each par�cular audience can easily iden�fy

with and understand.

Describe how the proposed program curriculum and learning outcomes will advance inclusive excellence. Discuss specific components and requirements within the curriculum that will offer students opportuni�es and learning ac�vi�es to engage in diversity with respect to

perspec�ves, theories, prac�ces, and popula�ons different from themselves. If internships or clinical, prac�cum, or experien�al learning experiences will be required, discuss how students will have access to diverse prac�ce se�ngs.

Our goal is to admit applicants in each class from varying backgrounds and professional

experiences in hopes of crea�ng a collabora�ve community of students dedicated to research

and teaching. The Wisconsin School of Business has been involved with the PhD Project since

its incep�on to increase the par�cipa�on of under-represented minori�es in PhD business

Discuss how the proposed program will ac�vely pursue an equity in student recruitment, access, reten�on, and degree comple�on. Describe specific strategies to iden�fy and recruit a diversified student popula�on for programs that do direct admissions. Include evidence-

based and effec�ve prac�ces. Provide examples of academic and student support services that will be implemented to support student learning success and comple�on.

Inst for Environmental Studies (ENVIR ST)

If this proposal is approved, we will implement it with the start of the upcoming Fall semester.

This change would result in minimal (or no) disrup�on in our current prac�ces. It will simply

change which plan code these students declare under. To address this we have already begun

working with our ITS team on what is needed to update the code in our applica�on to align

with the new codes that will be in SIS. Our applica�on runs a nightly upload to SIS to map

applicants to the appropriate program they have applied for. The applicant/user will see no

change in the applica�on with this change.
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Faculty and Staff Resources

Confirm that the program advisor(s) or coordinator(s) have been consulted and

reviewed this proposal.

Yes

Select the Graduate Research Scholars Community for this program.

Business Graduate Research Scholars

Resources, Budget, and Finance

Is this a revenue program? No

What is the tui�on structure for this program?

Standard graduate, per-credit resident/MN/nonresident

Will segregated fees be charged?

Yes

Curriculum and Requirements

What percentage of the curriculum, if any, is being

proposed to change via this proposal?

50% or more of the

curriculum will

change

its incep�on to increase the par�cipa�on of under-represented minori�es in PhD business

programs. The PhD Project was founded upon the premise that advancements in workplace

diversity could be propelled forward by increasing the diversity of business school faculty.

Today, their expansive network of supporters, sponsors and universi�es helps Black/African-

Americans, La�nx/Hispanic-American and Na�ve Americans a�ain their business PhD and

become the business professors who will mentor the next genera�on of leaders. Support is

made available to all students who are looking for strategies on how to persist and be

successful in the classroom (resources are made known and discussed on an individual basis).

The Human Resources team in the Wisconsin School of Business recently implemented

significant new requirements in order to ensure fair prac�ces and equity in recrui�ng and hiring

of faculty and staff. Those prac�ces include but are not limited to the development of a

comprehensive guide to employment searches called Searching for Excellence & Diversity. The

100+ page document details best prac�ces for running an effec�ve and efficient search

commi�ee, how to recruit an excellent and diverse pool of applicants, how to recognize and

eliminate unconscious bias during the candidate evalua�on process, conduc�ng a fair and

thorough review, and ensuring a fair interview process. These steps are supported by staff

members in HR, who a�end the ini�al search kick-off mee�ng, and are proac�vely involved in

the con�nua�on of the process including conduc�ng a review of search criteria prior to

opening the pool of candidates. Addi�onally, they review interview ques�ons prior to the start

of interviews and conduct a salary review prior to an offer being extended.

Consider how the proposed program will ensure equity in recrui�ng and hiring of faculty, instruc�onal staff, and staff who will oversee the program curriculum, professional/career development experiences, and research/scholarship where relevant.

The University of Wisconsin-Madison Diversity Framework includes 5 goals. The WSB and PhD

Program aligns closely with several of the goals iden�fied by campus.

Specifically, UW Goal 2: Improve coordina�on of campus diversity planning is aligned closely

with the WSB decision to create an Office of Diversity & Inclusion to enhance campus

communica�on and coordina�on goals as well as improve climate and offer significant

programming and mentoring. Binnu Palta Hill, Asst. Dean, WSB, leads those efforts. As a result,

the WSB is more informed and so is campus. Programming developed and delivered in WSB has

been shared with others on campus.

Finally, UW Goal 4: Improve ins�tu�onal access through effec�ve recruitment of diverse

students, faculty, and staff. This alignment is explained more fully in answers above as well as

our connec�on to the PhD Project.

Specifically, Roadmap 2025 iden�fies 3 key goals: deliver a Top 10 BBA Program; 2) deliver a

market-driven graduate por�olio; 3) maximize research impact. In order to achieve our goals,

there are several core ini�a�ves needed to assure success. Among those are an increased focus

on diversity and inclusion across students, faculty, and staff to develop our people and culture.

To that end, recruitment and reten�on efforts, programming, curriculum, and climate efforts

details in these ques�ons are all important areas of focus.

Note any plans or strategic ini�a�ves at the university that are closely linked with the development of the proposed program. Note how efforts will align with the appropriate and applicable accredita�on standards that address diversity where relevant. To the extent that the

response to ques�ons related to diversity, equity, and inclusion are connected to plans at the department, school/college or university, make those connec�ons explicit where relevant.

Ra�onale for segregated fees.

Given considera�ons associated with the proposed change, describe the academic unit's fiscal capacity to support the instruc�onal and curricular requirements, academic and career advising, student support services, technology needs, and relevant assessment of student

learning and program review requirements. Is there sufficient capacity in the curricular and academic support services to meet the addi�onal workload? For research graduate programs, include informa�on on how the program will be administered and how student funding

will be handled. For undergraduate programs, include informa�on on academic advising, career advising, student support services.

Does the program or change require substan�al new resources other than those just described? Describe the needs. Confirm that the dean is commi�ed to providing the resources.

Provide an explana�on of the reasons for such a substan�al curricular change, the poten�al impact on students, availability of courses, and plan for transi�on.

Guide Admissions/How to Get In tab

Admission considera�on requires a four-year undergraduate degree or the equivalent, in any discipline, from an accredited ins�tu�on. Work experience is not required. Applicants should have an undergraduate minimum grade point average (GPA) of 3.0 or higher on a 4.0 scale.

In addi�on to academic creden�als, test scores, personal achievements, mo�va�on, communica�on skills (wri�en and oral) and recommenda�on le�ers are considered in the admission process at both the master's and doctoral levels.

Please note: The Graduate Management Admission Test (GMAT) or the Graduate Record Exam (GRE), taken within five years of the star�ng term, is required of all applicants to the School of Business Ph.D. and M.S. programs. Also, all domes�c (including Puerto Rico) and

interna�onal applicants whose na�ve language is not English must submit scores from the Test of English as a Foreign Language (TOEFL). A recommended minimum TOEFL score of 106 (New iBT) and 27 Speaking, obtained within two years of the intended star�ng term, is

needed for admission considera�on. Interna�onal applicants who have completed a four-year bachelor's degree in a country where the official language is English may request a waiver of the TOEFL requirement. A master's degree from an English-speaking ins�tu�on does not

qualify for a waiver of the TOEFL, unless you have completed a minimum of 4 years of educa�on (undergrad and graduate) in a country where English is the na�ve language. The school accepts IELTS and Pearson Test of English as subs�tutes for TOEFL.

To learn more about the applica�on and admissions process, visit Ph.D. Admission Requirements. 

How to Apply

No addi�onal resources will be needed – this is a change in the way the program is presented at the

university level (i.e. official named op�ons vs unofficial tracks). No one in the program should see any

difference in the way the program is administered.

No

In February 2022, GFEC was presented with the 10 year review of the Wisconsin School of Business (WSB)

PhD program. One of the concerns noted in the review was a lack of core processes and assessments across

the 7 specializa�ons. There was confusion as to if this was one PhD program or seven separate programs.

A�er internal review we noted that the specializa�ons are being run as separate programs with some

centralized func�ons and therefore, we would like to add named op�ons to the PhD in Business. This

structure will help us align with our peers and will ensure that informa�on communicated to students is

accurate based on the specific requirements for their specializa�on/named op�on.
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Those who are not familiar with using the

html editor fields may upload a document

with informa�on about the curriculum for

use by those who will format and edit the

content that will appear in the Guide.

Students interested in business degrees do not apply through the Graduate School applica�on system and should instead refer to the School of Business Admissions page.

Guide Requirements tab

Approved Shared Content from /shared/graduate-minimum-degree-requirements-and-sa�sfactory-progress/

Last Approved: Apr 26, 2022 10:55am

Minimum Graduate School Requirements

Review the Graduate School minimum academic progress and degree requirements, in addi�on to the program requirements listed below.

Major Requirements

MODE OF INSTRUCTION

Face to Face Evening/WeekendOnline Hybrid Accelerated

Yes No No No No

Mode of Instruc�on Defini�ons

Approved Shared Content from /shared/graduate-school-mode-instruc�on-defini�ons/

Last Approved: Dec 8, 2022 2:25pm
Accelerated: Accelerated programs are offered at a fast pace that condenses the �me to comple�on. 

Evening/Weekend: Courses meet on the UW–Madison campus only in evenings and/or on weekends to accommodate typical business schedules.  Students have the advantages of face-to-face courses with the flexibility to keep work and other life commitments.

Face-to-Face: Courses typically meet during weekdays on the UW-Madison Campus.

Hybrid: These programs combine face-to-face and online learning formats.  Contact the program for more specific informa�on.

Online: These programs are offered 100% online.  Some programs may require an on-campus orienta�on or residency experience, but the courses will be facilitated in an online format.

CURRICULAR REQUIREMENTS

Minimum Credit Requirement 51 credits

Minimum Residence Credit Requirement 32 credits

Minimum Graduate Coursework Requirement26 credits must be graduate-level coursework. Details can be found in the Graduate School’s Minimum Graduate Coursework (50%) policy (h�ps://policy.wisc.edu/library/UW-1244).

Overall Graduate GPA Requirement See Named Op�ons for this requirement.

Other Grade Requirements n/a

Assessments and Examina�ons See Named Op�ons for this requirement.

Language Requirements There are no curricular language requirements for Business Ph.D. students.

Breadth Requirement A doctoral minor or Graduate/Professional cer�ficate is not required; Breadth is achieved in other ways.

Required Courses

 the

 in 

1These pathways are internal to the program and represent different routes a student can follow to earn this degree. Pathway names do not appear in the Graduate School admissions applica�on, and they will not appear on the transcript.2

Star�ng in the second semester, students take the real estate workshop. This workshop is designed to help students make progress toward comple�on of their second-year paper and their disserta�on. Students are required to take this course 5 �mes for credit.  Students are

encouraged to audit this workshop during their first semester and while working on their disserta�on.
3

At the beginning of the second year, each student proposes a set of three advanced courses that form a coherent package and enhance the student’s research skills. Students are free to choose PhD level elec�ve courses offered by the economics, finance, agricultural & applied

economics, mathema�cs, or sta�s�cs departments. It may also be appropriate to choose courses in computer science, law, psychology, accoun�ng, marke�ng, or other areas taught at UW–Madison.
4This could include the following courses:  ECON 715%7CCode Title, ECON 899%7CCode Title, REAL EST 990%7CCode Title, REAL EST 999%7CCode Title, and other non-research coursework decided with their advisor.

Students typically take enough credits aimed at comple�ng the program in a year or two.

Select a Named Op�on for required coursework.  

Business Ph.D.

NAMED OPTIONS

A named op�on is a formally documented sub-major within an academic major program. students choose one of seven curricular pathways 1 to complete course requirements.  In addi�on to pathway requirements, allPh.D.students are required to par�cipate in the Teaching

Improvement Program and Graduate Assistant EquityWorkshop.Accoun�ng and Informa�on Systems Pathway 1 Students in our program develop a basic research background in both archival and behavioral empiricalresearch.Named op�ons appear on The program is one of

transcript with degree conferral. Students pursuing the PhD most balanced programs Business must select one of the following named op�ons: the country in terms of support for different research methodologies and topics.

INSERT TABLE WITH ALL OF THE NEW NAMED OPTIONS BEFORE GUIDE PUBLISH

Most students ul�mately specialize in the research area and methodology that best suits their skills and researchinterests.Both behavioral (including experimental economics) and archival methods are stronglysupported. Independent Research Students are required to present

to the faculty an original research project (possibly co-authored with a faculty member or with another student) by the end of the student’s third year in theprogram.Independent of the presenta�on requirement, students must have completed a dra� of their disserta�on

proposal (approved by their advisor) prior to the preliminary oralexamina�on.Actuarial Science, Risk Management, and Insurance Pathway 1 The course sequence forPh.D.students in actuarial science, risk management, and insurance is customized to fit each student’s unique

research interests andbackground.During your first two years of study, you will work with aPh.D.faculty advisor to set an appropriate course sequence, consis�ng of a combina�on of courses within the Wisconsin School of Business and a set of advanced courses that form a

coherent package and enhance your research skills from outside of the Wisconsin School of Business.  Finance Pathway 1 Finance Workshop and Brownbag Series Students are required to a�end the weekly finance workshop and are strongly encouraged to a�end the weekly

brownbagseminar.Within two semesters of passing the PhD preliminary exam, doctoral students are required to make a presenta�on in either the workshop or the brownbag seminar of either a thesis proposal or a literaturesurvey.In addi�on, students are required to give a

workshop presenta�on of their disserta�onresearch.Normally this presenta�on occurs shortly before the student begins their jobsearch.Summer Paper During the first summer the students are required to complete a literature review paper on a topic approved by the PhD

commi�ee or by the student'sadvisor.During the second summer, students are required to complete a research paper that should be on a finance topic and contain elements of original research that extend the exis�ngliterature.The topic may be either theore�cal or empirical

and should be chosen in consulta�on with one or more of the finance faculty, who may also provide guidance during the paper’sdevelopment.The wri�en paper should be submi�ed no later than the first day of the Fallsemester.The student will make an oral presenta�on of the

paper to the finance faculty early during that Fallsemester.In order to successfully complete this requirement, it is important for the student to choose a topic and begin data gathering and other preliminary work in the Springsemester. Management and Human Resources

Pathway 1 The management and human resources department offers a slate of founda�onalPh.D.seminars across the group’s core areas of research, including human resource management (HR), organiza�onal behavior (OB), organiza�onal theory (OT), entrepreneurship (ENT),

andstrategy.The seminar offerings vary from year toyear.Doctoral students are expected to take allPh.D.seminars offered by the department, which consists of 17credits.Preliminary exams are wri�en at the end of the secondyear.The exam, which takes place over two days,

consists of fourques�ons.Two ques�ons cover the student’s primary concentra�on, one ques�on covers the student’s secondary concentra�on, and there is one methodsques�on.(The concentra�ons are human resource management, organiza�onal behavior, or strategy/ENT

/OT.)The subsequent two years of study are allocated to developing and defending adisserta�on. Marke�ng Pathway 1 Summer Paper Requirement Following students’ first year in the program, they are required to complete a research project, typically in collabora�on with a

facultymember.The summer paper should be based on a student’s research interests, and it may be empirical or conceptual innature.The summer paper must be submi�ed to the doctoral commi�ee no later than August31.Students will receive wri�en feedback from the

commi�ee, including specific comments that will be similar to what they can expect in reviews fromjournals.Students will present the research to the department during the fall speaker series and receive feedback from the doctoral commi�ee on theirprogress. Opera�ons and

Informa�on Management Pathway 1 The Opera�ons and Informa�on Management Pathway is designed to be customized by each student.  Each student will work directly with their advisor to determine the appropriate courses to take to meet all of the requirements listed

below.  For a student entering thePh.D.program with a master's degree in the major area, the required coursework is es�mated to take two years.  Students without a relevant master's degree may take an addi�onal semester to complete the requiredcoursework.Before

becoming a dissertator,Ph.D.students must both complete 32 credits of coursework and pass a preliminaryexam. Proposal Examina�on An oral disserta�on proposal exam is to be taken approximately one year a�er the successful passing of the preliminaryexam.Two weeks prior

to the exam, a disserta�on proposal document should be submi�ed to the examina�oncommi�ee.This proposal should contain (1) a clear statement of, and mo�va�on for, the disserta�on topic; (2) a thorough review of the literature; (3) an in-depth discussion of the research

methodologies and analysis approaches that will be followed; (4) an�cipated findings and contribu�ons of the research; and (5) a �me-phased plan of milestones to be reached during the remainder of the candidate’sstudy.The proposal exam can only be takentwice.The second

exam must be taken within one year of the firstexam.Failure to pass the second �me, as decided by the examina�on commi�ee, will lead to the student’s termina�on from the PhDprogram.Real Estate and Urban Land Economics Pathway 1 The Wisconsin PhD Program in Real

Estate and Urban Land Economics prepares individuals for careers in research and teaching at the universitylevel.The program is academically rigorous and highly quan�ta�ve, providing a strong founda�on in financial and economic theory, as well as in mathema�cal and

sta�s�caltechniques.Through a customized program of elec�ve courses and disserta�on research, students specialize in a par�cular area of real estate economics andfinance. Summer Paper Requirement During the first summer, students are normally preparing for the

Microeconomics preliminaryexam.During subsequent summers they are involved with research ac�vi�es or supplementary coursework.They may also be employed in assistantship posi�ons or internships which enhance their knowledge and researchskills.During the second

summer, there is also a specific requirement to complete a researchpaper.This paper should be on a real estate Economics or finance topic and contain elements of original research which extend the exis�ngliterature.The topic may be either theore�cal or empirical and should

be chosen in consulta�on with one or more of the real estate faculty, who may also provide guidance during the paper’sdevelopment.The wri�en paper should be submi�ed no later than the first day of the fallsemester.The student will make an oral presenta�on of the paper to

the real estate faculty early during that fallsemester.In order to successfully complete this requirement, it is important for the students to choose a topic and begin data gathering and other preliminary work in the springsemester.Examina�ons Students must take the

Microeconomics Theory Exam at the end of their first year in theprogram. 

Real Estate Courses

REAL EST 870 Advanced Real Estate Finance Theory (Advanced Urban Land Economics) 3

REAL EST 875 Advanced Urban Land Economics (Advanced Real Estate Finance Theory) 3

REAL EST 978 Research Seminar in Real Estate and Urban Land Economics (Real Estate Workshop) 2 5

Finance Courses

FINANCE 920 Theory of Finance 3

FINANCE 970 Seminar- Investments (Ph.D.) 3

or FINANCE 971 Seminar-Corporate Finance (Ph.D.)
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1These pathways are internal to the program and represent different routes a student can follow to earn this degree. Pathway names do not appear in the Graduate School admissions applica�on, and they will not appear on the transcript.2

This requirement can be met with MATH 340%7CCode Title or any MATH course numbered 500 or higher.  3This requirement can be met with any STAT course numbered 300 or higher.  4

This requirement can be met with any ECON course numbered 400 or higher or any A A E course numbered 600 or higher.  5

Working with an advisor, each student chooses a minimum of four courses in the area of research methodology. While students are required to develop basic research background in mul�ple research areas, most students ul�mately specialize in the research area and

methodology that best suits their skills and research interests. These courses can be drawn from inside or outside the School of Business. 
6

Students also develop specializa�on in a related field such as economics, psychology, or sociology. Finally, students build a founda�on in sta�s�cs that supports their research interests. Methodology courses in economics, agricultural economics, or psychology will generally

provide a strong founda�on.
7This could include the following courses:  OTM 990%7CCode Title, OTM 999%7CCode Title, and other non-research coursework decided with their advisor.

Total Credits 0

or FINANCE 972 Topics Seminar-Finance PhD

Economics Courses

ECON 709 Economic Sta�s�cs and Econometrics I 3-4

ECON 710 Economic Sta�s�cs and Econometrics II 3-4

ECON 711 Economic Theory-Microeconomics Sequence 3

ECON 712 Economic Theory-Macroeconomics Sequence 3

ECON 713 Economic Theory: Microeconomics Sequence 3

ECON 714 Economic Theory; Macroeconomics Sequence 3

Other Requirement

GEN BUS 933 Beginning a Research Career in Business 1

Breadth Requirement 3 9

Addi�onal Coursework 4 4-6

Total Credits 51

Mathema�cal Founda�on 2 3

Sta�s�cal Founda�on 3 3

Economics Founda�on 4 3

Research Methodology

GEN BUS 933 Beginning a Research Career in Business 1

Research Elec�ves 5 12

Breadth Requirement 6 9

Addi�onal Coursework 7 20

*Breadth Requirement

Students complete four courses at the graduate level, either inside or outside the School of Business. These courses will form a coherent topic related to the student's specific research interest and will include at least one course in the methods of data collec�on and

at least one in the methods of data analysis. Students will select these courses in consulta�on with their advisor. Courses that have fulfilled these requirements in the past include:

Methods of Data Collec�on

ANTHRO 909 Research Methods and Research Design in Cultural Anthropology 3

ART HIST/AFROAMER  801 Historiography, Theory and Methods in Visual Culture 3

COM ARTS 762 Communica�on Research Methods 3

COMP SCI/E C E  760 Machine Learning 3

COMP SCI 766 Computer Vision 3

ED PSYCH 762 Introduc�on to the Design of Educa�onal Experiments 3

ED PSYCH 861 Course ED PSYCH 861 Not Found 3

PSYCH 610 Design and Analysis of Psychological Experiments I 4

PSYCH 710 Design and Analysis of Psychological Experiments II 4

MARKETNG 710 Marke�ng Research 3

MARKETNG 805 Qualita�vely-Based Marke�ng Insights 3

MARKETNG 815 Marke�ng Analy�cs 3

SOC 735 Ethnomethodology & Conversa�on Analysis 3

STAT 771 Sta�s�cal Compu�ng 3

Methods of Data Analysis

COMP SCI/I SY E  719 Stochas�c Programming 3

COMP SCI/I SY E/MATH/STAT  726 Nonlinear Op�miza�on I 3

COMP SCI/E C E  761 Mathema�cal Founda�ons of Machine Learning 3

COMP SCI/ED PSYCH/PSYCH  770 Human-Computer Interac�on 3

COMP SCI/E C E/STAT  861 Theore�cal Founda�ons of Machine Learning 3

ECON 700 Mathema�cs for Economists 3

ECON 701 Microeconomics I 3

ECON 702 Macroeconomics I 3

ECON 704 Econometrics I 3

ECON 705 Econometrics II 3

ECON 706 Econometrics III 3

ECON 708 Microeconomics II 3

ECON 709 Economic Sta�s�cs and Econometrics I 3-4

ECON 710 Economic Sta�s�cs and Econometrics II 3-4

ECON 711 Economic Theory-Microeconomics Sequence 3

ECON 713 Economic Theory: Microeconomics Sequence 3

ECON 717 Applied Econometrics 3

ECON 761 Industrial Organiza�on Theory 3

ECON 762 Empirical Analysis of Industrial Organiza�on and Public Policy 3

ECON 809 Topics in Microeconomic Theory 1-3

ECON 899 Recent Advances in Economics 1-3

ED PSYCH 711 Current Topics in Educa�onal Psychology 1-3

ED PSYCH 760 Sta�s�cal Methods Applied to Educa�on I 3

ED PSYCH 761 Sta�s�cal Methods Applied to Educa�on II 3

ED PSYCH 763 Regression Models in Educa�on 3
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1These pathways are internal to the program and represent different routes a student can follow to earn this degree. Pathway names do not appear in the Graduate School admissions applica�on, and they will not appear on the transcript.2

Students take each of these seminars twice.

ED PSYCH 763 Regression Models in Educa�on 3

ED PSYCH 773 Factor Analysis, Mul�dimensional Scaling and Cluster Analysis 3

ED PSYCH 960 Structural Equa�on Modeling 3

ED PSYCH 964 Hierarchical Linear Modeling 3

POLI SCI 818 Maximum Likelihood Es�ma�on 3

POLI SCI 919 Seminar-Advanced Methodology 3

SOC 952 Seminar-Mathema�cal and Sta�s�cal Applica�ons in Sociology 3

STAT 609 Mathema�cal Sta�s�cs I 3

STAT 610 Introduc�on to Sta�s�cal Inference 4

STAT/ECON/GEN BUS  775 Introduc�on to Bayesian Decision and Control I 3

STAT 849 Theory and Applica�on of Regression and Analysis of Variance I 3

Seminar Requirement

MARKETNG 971 Seminar-Marke�ng PhD, Contemporary Topics in Marke�ng 2 6

MARKETNG 972 Seminar-Marke�ng PhD, Research Methods in Marke�ng 2 6

GEN BUS 933 Beginning a Research Career in Business 1

Breadth Requirement* (see list below for possible course op�ons) 12-16

Addi�onal Coursework 22-26

Students will take addi�onal credits of coursework, decided in consulta�on with their advisor.

Total Credits 51

*Advanced Research Methods and Sta�s�cs

Required coursework in advanced research methods and sta�s�cs includes a minimum of 18 credits, consis�ng of two courses in sta�s�cs, two in research methodology, and two depth courses. Courses are selected in consulta�on with the student’s advisor. Examples

of courses that have fulfilled these requirements in the past include:

A A E/M H R  540 Intellectual Property Rights, Innova�on and Technology 3

A A E 636 Applied Econometric Analysis I 3

A A E 637 Applied Econometric Analysis II 4

A A E 737 Applied Econometric Analysis III 3

COMP SCI 838 Topics in Compu�ng 1-3

ECON 522 Law and Economics 3-4

ECON 700 Mathema�cs for Economists 3

ECON 701 Microeconomics I 3

ECON 702 Macroeconomics I 3

ECON 704 Econometrics I 3

ECON 705 Econometrics II 3

ECON 706 Econometrics III 3

ECON 708 Microeconomics II 3

ECON 709 Economic Sta�s�cs and Econometrics I 3-4

ECON 710 Economic Sta�s�cs and Econometrics II 3-4

ECON 711 Economic Theory-Microeconomics Sequence 3

ECON 712 Economic Theory-Macroeconomics Sequence 3

ECON 717 Applied Econometrics 3

ECON 750 Labor Economics 3

ECON 751 Survey of Ins�tu�onal Aspects of Labor Economics 3

ECON 873 Seminar-Interna�onal Economics 2-3

ED PSYCH 711 Current Topics in Educa�onal Psychology 1-3

ED PSYCH/COUN PSY/CURRIC/ED POL/ELPA/

RP & SE  719

Introduc�on to Qualita�ve Research 3

ED PSYCH 760 Sta�s�cal Methods Applied to Educa�on I 3

ED PSYCH 761 Sta�s�cal Methods Applied to Educa�on II 3

ED PSYCH 762 Introduc�on to the Design of Educa�onal Experiments 3

ED PSYCH 763 Regression Models in Educa�on 3

ED PSYCH/ELPA  827 Surveys and Other Quan�ta�ve Data Collec�on Strategies 3

ED PSYCH 960 Structural Equa�on Modeling 3

ED PSYCH 963 Design & Analysis of Quasi-Experiments for Causal Inference 3

ED PSYCH 964 Hierarchical Linear Modeling 3

ELPA/ED PSYCH  827 Surveys and Other Quan�ta�ve Data Collec�on Strategies 3

MARKETNG 971 Seminar-Marke�ng PhD, Contemporary Topics in Marke�ng 3

MATH/STAT  431 Introduc�on to the Theory of Probability 3

MATH 521 Analysis I 3

POLI SCI 812 Introduc�on to Sta�s�cal Methods in Poli�cal Science 3

POLI SCI 813 Mul�variable Sta�s�cal Inference for Poli�cal Research 3

POLI SCI 818 Maximum Likelihood Es�ma�on 3

POLI SCI/A A E  835 Game Theory and Poli�cal Analysis 3

POLI SCI 919 Seminar-Advanced Methodology 3

PSYCH 610 Design and Analysis of Psychological Experiments I 4

PSYCH 710 Design and Analysis of Psychological Experiments II 4

PSYCH 711 Current Topics in Psychology 2-3

R M I 930 Seminar in Actuarial Science, Risk Management & Insurance II 3

SOC/C&E SOC  360  Sta�s�cs for Sociologists I 4

SOC/C&E SOC  361 Sta�s�cs for Sociologists II 4

SOC 362 Sta�s�cs for Sociologists III 4

SOC 375 Introduc�on to Mathema�cal Sociology 3
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1These pathways are internal to the program and represent different routes a student can follow to earn this degree. Pathway names do not appear in the Graduate School admissions applica�on, and they will not appear on the transcript.

Total Credits 0

1These pathways are internal to the program and represent different routes a student can follow to earn this degree. Pathway names do not appear in the Graduate School admissions applica�on, and they will not appear on the transcript.2

These courses are taught in the lecture format.3Students are required to take this course 4 �mes for credit.  This course is taught in the seminar format.4

At the beginning of the second year, each student proposes a set of three advanced courses that form a coherent package and enhance the student's research skills.  Students are free to choose elec�ve courses offered by the economics, mathema�cs, or sta�s�cs departments. 

If applicable, students should work with their advisor to determine if courses in other areas are appropriate.
5This could include the following courses: FINANCE 990%7CCode Title, FINANCE 999%7CCode Title, and other non-research coursework decided with their advisor.

SOC 632 Sociology of Organiza�ons 3-4

SOC/C&E SOC  652 Sociology of Economic Ins�tu�ons 3

SOC 952 Seminar-Mathema�cal and Sta�s�cal Applica�ons in Sociology 3

STAT 849 Theory and Applica�on of Regression and Analysis of Variance I 3

Ph.D. Seminars

M H R 871 Seminar-Personnel Management 3

M H R 872 Seminar in Organiza�onal Behavior and Design 3

M H R 973 Doctoral Research Seminar in Business Strategy 3

M H R 975 Doctoral Research Seminar in Management 3

M H R 976 Doctoral Research Seminar in Management 2

M H R 977 Emerging Entrepreneurship Theory and Research 3

Other Requirements

GEN BUS 933 Beginning a Research Career in Business 1

Advanced Research Methods and Sta�s�cs* (see list below for possible course op�ons) 18

Breadth 15

Students are required to take an addi�onal 15 credits of coursework, level 700 or higher, from any department. A substan�al share of coursework may be undertaken outside of the Wisconsin School of Business. Students take a diverse array of seminars in the

economics, sociology, psychology, sta�s�cs, and computer science departments, depending on their specific research interests. These may be theory or methods courses.

Finance Requirements

FINANCE 920 Theory of Finance 2 3

FINANCE 970 Seminar- Investments (Ph.D.) 2 3

2

Approve Pages https://next-guide.wisc.edu/courseleaf/approve/
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